REHABILITATION AND INJURY
MANAGEMENT POLICY

Our Commitment

Hertel Modern is committed to ensuring a
timely and safe return to work for an injured
employee. This includes the rehabilitation of
the injured employee to duties for which
they are capable and which are consistent
with their pre-injury

status.

Rehabilitation

All injured persons will be provided with
the tools and support required to ensure a
timely rehabilitation back into the
workforce.

Injury Management

Management will ensure that all work
groups will have a nominated injury
management coordinator who will provide
support and guidance on injury
management.

Medical Support

We will engage medical professionals who
understand the requirements of our
workforce by interacting with our employees
at our places of work.

Steve Skea
Managing Director

Our Actions

To ensure management of the process,
we will set targets, develop, implement
and maintain standards and systems,
and comply with relevant industry
standards and legal requirements.

We will regularly monitor and report on
our progress. We will engage with our
stakeholders to build relationships based
on honesty, openness and mutual trust.

We will foster a relationship of openness
to encourage employee interaction.

Every effort will be made in the areas
of Safety Education, Accident
Prevention, Hazard Control, Injury
Prevention and Rehabilitation, Health
Preservation and Promotion to ensure
the safety of the

workplace, and the health of our
workforce.
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